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3-5 gHeH
0,0 nepsbiX 9pPeKTOB
oT iGranda

e Stockholm School of Economics — nccnegoBatenbckme n obpasoBaTefibHble MPOEKTbI

ans pykosoamntenen (Executive Education).

e Uppsala University — coBMecCTHble nccnegoBaHua u nybnmkaumu.

e Harvard Business School — MOC (Michael Porter) — goknagpi,

nyénmkaumm n

npenogaBaHMe No KOHKYPEHTOCMOCOBHOCTN; MHOro/IeTHee y4YacTue B nogrotoeke Global
Competitiveness Report ana The World Economic Forum (WEF); nyébnukauuvsa B

Competitiveness Review: Enhancing dynamism in clusters.
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O6pa3oBaHue

e J[loKTOpCKasd cTeneHb B 06s1acTtn 6usHeca, Stockholm School of Economics — 2015.
Hayu. pykosoantenb: npod. Udo Zander (coBMecTHO ¢ Bruce Kogut — coaBTop
KoHuenuun knowledge-based theory of the firm). OunccepTtauusa: «Exploring Fit: Essays on
the Role of Organizational Cultural Fit in Knowledge Transfer».

e KaHpA. 3KOH. HayK, CaHkT-leTepbyprcknin ®nHIK — 2004. Hayu. pykoBoauTens:
yneH-kopp. PAH, 3acnyxeHHbin geatens Hayku PO U. . Ennceesa. Tema: BimsHue
HRM-npakTuk Ha pe3ynbTaTbl KoMnaHui (Poccus, CLUA, ®uHnaHans, Kutan).

KnioueBas akcnepTtusa

International Strategy & Diversification Boards & Governance Interlocking Directorates
Organizational Culture & Knowledge Transfer HRM & Performance
Interorganizational Networks Experiential Knowledge Clusters & Competitiveness

Absorptive Capacity Al-driven Business Simulations Quantitative & Mixed Methods



My6nukauum (M36paHHoOE)

My6nmnkaumum B Begywmx xypHanax (FT50, AJG 4*-4, Q1)

e Yildiz, H. E., Morgulis-Yakushev, S., Holm, U., & Eriksson, M. (2023). A relational view on
the performance effects of international diversification strategies ' International Strategy
Relational View | | Performance . Journal of International Business Studies ' FT50
AJG 4% Q1) 54(1), 203-217.

¢ Yildiz, H. E., Morgulis-Yakusheyv, S., Holm, U., & Eriksson, M. (2023). Directionality
matters: Board interlocks and firm internationalization ' Boards | Network Directionality
Internationalization .. Global Strategy Journal AJG4 Q1 , 13(1), 90-110.

e Morgulis-Yakushev, S., Yildiz, H. E., & Fey, C. F. (2018). When same is (not) the aim:
Cultural fit and knowledge transfer ' Organizational Culture = | Knowledge Transfer |  MNCs ..
Journal of World Business (AJG4 Q1 ),53(2), 151-163.

e Fey, C. F.,, Morgulis-Yakusheyv, S., Park, H. J., & Bjorkman, I. (2009). Opening the Black
Box of the Relationship Between HRM Practices and Firm Performance: A Comparison of
MNE Subsidiaries in the USA, Finland, and Russia ' HRM | | Mechanisms | | Subsidiaries .
Journal of International Business Studies FT50  AJG 4* Q1 ,40(4), 690-712.

AOM Best Paper Award

MonHbIM cnucok nybnukaumim — rno 3anpocy.

MpenopaBaHue n MOC (Harvard)

e Executive MBA: CtpaTerusa [ CTpaTermyeckmin MapKeTuHr; cumynsaumm Markstrat u
aBTopckue. 30+ ceccui CUMyNSaLUni.

e Research Methods, International Business — moaynu ans Executive MBA.

e Harvard Business School MOC (Michael Porter): goknagbl, ny6nvkaumu n npenogaBaHue
MO KOHKYPEHTOCNOCOBHOCTMN 1 KNacTepHOM NONUTUKE ANS PyKOBOAUTENEN.



MpaKTUyecKU UMNaKkT ans 6usHeca
iGranda — cumynauusa anga Ton-KomMaHpg,

PeanucTuyHble CLLeHapUn + HelipoHayYHbIl
nogxopn. 3a 3-5 gHen KoMaHAabl gocturatoT =70%
BpeMeHMU corfacoBaHua peweHumn, +12% K
Map>XXUHaJIbHOCTU NUAOTHbIX UHULUMaATUB, +30%
K BOBJIEYEHHOCTU pyKoBoauTenen. ddodekT
TpaHcnnpyetca B P&L 1 onepauunoHHble KPI.

Harpapabl y npusaHaHue

KopnopaTuBHbie NpoeKTbl

Cbep, BTb, Anbda-baHk, Ozon, MTC, MeradoH,
BunaiiH, Anpekc; Mars, Knauf; 6aHku 1 puHcekTop,
Tenekowm, IT/TexHoNorMm, e-commerce U puTenn,
NMPOMBILLIEHHOCTb U NPOU3BOACTBO, 3HEPreTnKa n
pecypcbl, NorncTuka, papmaueBTmka un
3[0paBoOXpaHeHne, Megma n KOMMYHUKaLUKX, aBTO
N TPaHCMNOPT, 4EeBEeIONMEHT U CTPOUTENbCTBO,
arpo6busHec n nuuienpom, FMCG 1 ToBapbl
noBceaHeBHoOro cnpoca. dopmarTbl:
CTpaTermyeckume ceccum, obyyeHune
pyKkoBoaUTENen, CUMynaumn.

e Best Paper Award — Academy of Management (2009)

e Top-5 npenopasatenen Executive MBA (SSE), 2013-2015

A3bIKU U HABbIKU

o HA3bikn: RU (pogHown), EN (cBobogHo), SE
(6aso0BbIit)

e MeTopabl n gaHHbIe: R, Python
(data-driven ananus); naHenu,
NPOCTPaHCTBEHHbIE MOAENN

e Tembl uccnepgoBaHum: IB/Strategy,
KynbTypbl U ceTn, ansepcundukaumns, Al B
6usHece

e Hayu4Hoe pykoBoacTtso: 40+ EMBA;
CO-Hay4YHOe PYKOBOACTBO: 2 LOKTOPCKMEe
cTeneHn



